
 Page 1 of 2        14210 prebudget pr  

ISME PRESS RELEASE                                                                   Pre-Budget Submission. 

 

GETTING THE BALANCE RIGHT 
 

 Supporting enterprise, addressing public sector reform a prerequisite to 
stimulate economic growth. 

 

 Despite recent international comment, 12.5% corporate rate must be 
reaffirmed. 

 
ISME, Tuesday 29th July 2014. 

 
In its pre-budget submission issued today, (Tuesday 29th July), ISME, the Irish Small & Medium 
Enterprises Association, called on the Government to refocus on competitiveness in its deliberations 
on Budget 2015. The Association counselled that this year’s Budget needs to reflect the vital importance 
of the SME sector and the significant contribution the sector can make to secure a better future.  
 
Speaking at the launch ISME Chief Executive Mark Fielding said, “This budget must focus on the 
transition from austerity to growth for businesses who have survived the recession and are now ready to 
capitalize on the recovery.  The 2015 Budget must get the balance right between generating savings, 
primarily through cost savings and productivity gains rather than imposing additional taxes, which will 
hinder economic performance”. 
 
“To do this we must contain and reduce the cost of running the country, which will allow us to curtail tax 
rises, incentivise business and thereby unleash the potential of the SME sector. It is vital, therefore, 
that this year’s Budget dispels the uncertainty and provides a clear outline and direction on how 
the Government intends to deal with the public finances, business costs, lack of bank credit and 
unemployment”. 
 
“It is also important that we reaffirm that Ireland has a stable and transparent corporation 
taxation regime. It is therefore imperative that the Minister for Finance reaffirms the status of the 
12.5% corporation tax rate for companies trading in Ireland.” 
 
“The ISME pre-budget submission focuses on encouraging, incentivising and rewarding enterprise and 
work, which will stimulate economic growth and job creation. Wealth generating enterprise is the 
catalyst for the virtuous cycle of increased tax revenues, reduced welfare costs and economic growth.” 
 
“However, it serves no one to jeopardise the recovery by continuing to fritter away savings on public 
expenditure excess, therefore we see the reform of the public sector as a vital part of the Government 
budget strategy.” 
 
ENDS.  
 

For further information contact: 
 

Mark Fielding                                                          
Chief Executive                                               
Tel: 01 6622755 
Mobile: 087 2519675                                           
Note to Editors: 
 

ISME is the only independent voice of Small & Medium business in Ireland, representing in excess of 9,000 members across all sectors. The 
Association is owned and run by owner managers and is independent of big business, government and unions; the TRUE voice of the Irish SME. 
www.isme.ie  

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 

 



 Page 2 of 2        14210 prebudget pr  

SUMMARY RECOMMENDATIONS 
Irish Tax Rate 

 Reaffirm the status of the 12.5% corporation tax 
rate for all companies trading in Ireland. 

Rewards for Risk  
The Self Employed and Proprietary Directors. 

 The discrimination against Directors and the self-

employed with regard to not being able to avail of 

the P.A.Y.E. tax allowance needs to be rescinded 

as a matter of priority. This was recommended in 

the Commission of Taxation report. 

 Allow an opt-in for self-employed for PRSI 
benefits. 

 Revoke the 3% USC disparity in 2015. 
Seed Capital Scheme  

 Remove all qualifying restrictions, exclusions and 
investment limits. 

 Allow investment to be paid in three tranches.  

 Allow a longer time limit for the investor to 
become a director. 
Employment Investment Scheme 

 Remove investment limits and qualifying 
restrictions. 

 Remove lifetime cap. 

 Increase Year 1 tax relief to 41%.   
Start-up Company Relief 

 Relief period to be extended. 

 Extend the scheme beyond 2014 expiration date.  

 Base relief on Employer & Employee PRSI.  

 Relief period should be extended to 7 years. 
Share Based Remuneration 

 Extend the benefit exemption to SMEs. 

 Defer USC and Employee PRSI payment.  
CGT & Entrepreneurs’ Relief 

 Remove the full-time executive requirement.  

 Increase relief rates.  

 Reduce CGT to 20%.  

Remuneration 
Marginal Rate 

 Reduce rate to 40% 

 Increase entry to €36,000 
Foreign Earnings Deduction 

 Decrease the minimum time period and open up 
the list of relevant states. 
Employers PRSI 

 Reduce the 8.5% rate to 4.25% again for three 
years.  
Small Benefit Exemption 

 Extend to €750 
Pensions 

 Auto enrolment in pensions should be 
progressed. 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
Access to Credit  

Strategic Banking Corporation of Ireland 

 Clear and strict oversight on the banks distribution 
of the new funds 
Peer-to-Peer Lending 

 Introduce regulation. 

 Increase awareness levels. 

 Government cash investment in P2P lending. 

Research and Development 
R&D Tax Credit  

 Increase the base year exclusion. 

 Increase the timeframe for submitting a claim to 
five years.  

 Introduce a two-tier R&D system which has less 
red-tape for SMEs.  

 Allow consultations with Revenue office pre-
project commencement.  

 Review the UK Patent Box Scheme.  

Innovation Voucher Scheme 

 Increase Maximum to €25,000 

VAT 
VAT- Cash Receipts Basis 

 Increase the threshold to 2.5m.  
 
Vat Rates 

 Cut the higher rate of 23%.  
 
Home Renovation Incentive 

Extension of HRI Scheme 

 Increase tax credit to 20% and increase maximum 
expenditure to €50,000. 

 Reducing the minimum qualifying spend to €2,203 

Upward only rents 

 Double tax relief on excess rent over market. 

Public Sector Reform 

 Abolish the incremental system of rewarding 
public servants for service in years. 

 Abolish all perks and have a basic salary for all. 

 Reform sick pay schemes and insist on 
management accountability. 

 The introduction of an independent international 
oversight body with responsibility for ensuring that 
there is genuine, transparent and accountable 
reform of the public sector, highlighting 
measureable savings in efficiencies. 

 The principle of ‘jobs for life’, should be abolished, 
with non-performers’ contracts terminated in line 
with the State’s industrial relations due process. 

 A number of services, including administration, 
should be outsourced to the private sector.  


